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UCR Codes of Conduct 
 

UCR Principles of Community 
 

The University of California Riverside is committed to equitable treatment of all students, faculty, and 
staff. UCR's faculty, staff, and students are committed to creating an environment in which each person 
has the opportunity to grow and develop, and is recognized for their contribution.  
 
There are three objectives that our campus must strive toward in order to achieve these goals.  
 
• First, we must ensure that we have an environment that nurtures the intellectual and personal growth 
of our students, faculty and staff.  
• Second, we must ensure that our campus sets an example of respect for all people.  
• Third, we must ensure that our campus is a safe and welcoming environment for everyone.  
 
We take pride in the diversity of the campus community and in ourselves by using the campus 
environment as a place, committed to academic integrity, where all members are encouraged to use 
their unique talents to enrich the daily life of the community in which they live, work, teach and learn. 
Respect for differences and civil discourse must become the hallmark of how we live and work together 
to build our community of learners at UCR.  
 
We as members of the University of California Riverside affirm our responsibility and commitment to 
creating and fostering a respectful, cooperative, professional and courteous campus environment. 
Implicit in this mutual respect is the right of each of us to live, study, teach, and work free from 
harassment or denigration on the basis of race/ethnicity, age, religious or political preference, gender, 
transgender, sexual orientation, nation of origin, or physical abilities. Any violation of this right by verbal 
or written abuse, threats, harassment, intimidation, or violence against person or property will be 
considered a violation of the principles of community that are an integral part of the University of 
California’s focus, goals and mission (and subject to sanction according to University policies and 
procedures). 
 
We recognize that we will all need to continually work together to make our campus community a place 
where reason and mutual respect among individuals and groups prevail in all forms of expression and 
interaction. 
 
 

University of California Riverside Nondiscrimination and Affirmative Action Policy 
 

It is the policy of the University of California Riverside not to engage in discrimination against or 
harassment of any person employed or seeking employment with the University of California on the 
basis of race, color, national origin, religion, sex, gender, gender expression, gender identity, 
pregnancy, physical or mental disability, medical condition, genetic information, ancestry, marital status, 
age, sexual orientation, citizenship, or service in the uniformed services. Furthermore, University policy 
prohibits retaliation against any member of the University community filing a complaint of discrimination 
or harassment. This policy is intended to be consistent with the provisions of applicable State and 
Federal laws and University policies.  
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University of California Title IX Statement 
 

The University of California is committed to creating and maintaining a community where all individuals 
who participate in University programs and activities can work and learn together in an atmosphere free 
of harassment, exploitation, or intimidation. Every member of the community should be aware that the 
University prohibits sexual harassment and sexual violence, and that such behavior violates both law 
and University policy. The University will respond promptly and effectively to reports of sexual 
harassment and sexual violence, and will take appropriate action to prevent, to correct, and when 
necessary, to discipline behavior that violates the University of California policy on Sexual Violence and 
Sexual Harassment. 
 


